
WHO WE ARE
CS2 are a leading commercial building and cost consultancy 
practice to the property and construction industry, and have 
been advising investors, developers, occupiers and owners for 
20 years.  We aim to become our clients’ trusted advisor.

CS2 was formed in Northampton 1999 by a small team of 
building surveyors who had a vision to deliver an unrivalled and 
innovative service to clients.  We have built a broad and exciting 
range of projects across the UK and Europe and have grown 
significantly with a network of offices in Birmingham, Bristol, 
London, Manchester, Milton Keynes and Northampton.

WHY YOU SHOULD WORK FOR US
At CS2 we aim to be the employer of choice and want you to choose to be part of CS2.  

We look after you and promote well-being throughout the business, helping you to maintain a healthy lifestyle.  We actively 
encourage charity sporting events and fresh fruit is delivered every week.  Employee engagement is paramount, which is why 
we provide team building, networking events, training, mentoring and company benefits.

We listen, welcome and respect your personal values but promote and defend our own.  We respect personal contribution along 
with self-identity and opinion.

We are honest and constructive in our feedback, appreciate and recognise excellent work and maintain integrity.  We operate an 
open-door policy and work on building mutual trust in order to create strong relationships.

We strive to be inspirational, taking ownership of what we do and making a difference.  Everyone is empowered to think and act 
innovatively.  We promote the sharing of resource and exciting new ideas and widely encourage teamwork.  

CS2 adheres to its values and continue to grow as a successful business because of its culture:

•	 Communicate Effectively
•	 Work Collaboratively
•	 Reflect
•	 Excellence
•	 Have Perspective
•	 Commitment

If this sounds like you, we would love for you to work with us to uphold our culture and be a part of a business that consists of 
outstanding talent and business that you can be proud to work for.

BECOME A 
GRADUATE  
AT CS2

Graduate Opportunities >

https://cs2.co.uk/
https://twitter.com/CS2_Surveyors
https://www.linkedin.com/company/cs2/?originalSubdomain=uk
https://www.instagram.com/cs2_surveyors_/
https://cs2.co.uk/graduate-opportunities/


THE BENEFITS YOU GET AS A GRADUATE
Competitive Salary
Car Allowance
Company Phone/Phone Allowance
Up to 5% Company Pension Contribution
22 Days Holiday Plus your 8 Bank Holidays
2 x Salary Life Assurance

THE GRADUATE JOURNEY
Your graduate induction into the Business and your APC journey is a clear, structured and supported process.

1st November–1st January

October – January

June

March - April

1st January - 1st March

January

September

May + 2 Years

Application window

Onboarding
APC induction

Supervisor and Councillor 
meet and greet

Handover of commitment 
statement

CS2’s new graduates are 
invited to our APC day event

You will be enrolled  
onto the APC

You can start your  
APC diary in March 

Start of employment and  
your CS2 journey

You will sit your APC 
interview

On passing, you will be 
promoted to Building 
Surveyor or Quantity 

Surveyor

Candidate selection  
Offers sent to successful 

candidates

Probation period ends, APC 
group revision

Working at CS2 has provided me with a variety of opportunities 
that have enabled me to further my knowledge as a surveyor. As 
CS2 has many services on offer, I am able to attend lots of site 
visits and put what I have learnt into practice.

“
”

Structured APC Programme
Fully Funded RICS Membership 
Fully Funded APC 
Structured career path, covering the next 5 
years with regular reviews encompassed in 
CS2’s performance and development plan



DIVERSITY, INCLUSIVITY AND EQUALITY
CS2 is an equal opportunity employer and believes in treating everyone equally.  We are committed to ensuring within the framework 
of the law that our workplaces are free from unlawful or unfair discrimination because of Protected Characteristics as defined by the 
Equality Act 2010.  We have adopted this policy as a means of helping to achieve these aims.

WHAT TO DO NOW
We want to hear from you.  Simply get in touch with us and apply for a role by submitting a cover letter of application and your CV 
in the first instance to: recruitment@cs2.co.uk.

If you need to discuss anything or need more information before applying, please call our HR team on  01604 603 030.

YOUR ROLE WITH CS2
CS2 offers the following Graduate roles:

GRADUATE BUILDING SURVEYOR

You will be responsible for undertaking a range of building 
surveying disciplines received from clients and colleagues 

across a range of sectors, whilst studying towards your APC.  
For the full specification, please follow the link below.

GRADUATE QUANTITY SURVEYOR

You will be responsible for undertaking a range of quantity 
surveying disciplines received from clients and colleagues 

across a range of sectors, whilst studying towards your APC.  
For the full specification, please follow the link below.

I really enjoy working for CS2 because of the office environment 
and culture that CS2 has created. CS2 offer flexibility whilst 
providing excellent exposure to the industry where you are 
encouraged to develop your skill set across the board.  The 
practical experience you gain is crucially supported through the 
network of friendly and helpful peers that you will work amongst. 
This support is pivotal in providing the platform to progress 
through the APC programme successfully.

“

”

Current Vacancies - CS2 Chartered Surveyors > Current Vacancies - CS2 Chartered Surveyors >

https://twitter.com/CS2_Surveyors
https://www.linkedin.com/company/cs2/?originalSubdomain=uk
https://www.instagram.com/cs2_surveyors_/
https://cs2.co.uk/current-vacancies/
https://cs2.co.uk/current-vacancies/

